BHARAT ELECTRONICS

CUALITY. TECHNOLOGY. INNOSSTRON

BHARAT ELECTRONICS LIMITED

(A Govt. of India Enterprise under the Ministry of Defence)

Advertisement No.12949/HR/GAD/RADAR//2026/01
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Bharat Electronics Limited, a Navaratna and India’s premier Professional Electronics Company requires an
advisor for RADAR SBU in BEL Ghaziabad Complex .
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1. WhTeha AT TEAT FATAA, T T qAT9T T SRR 37T
AATATI

2. TS AT, TR, S, FSeT S ITFHIUT 3T FHTE U
R (#fiem) Jead

3. SHTREFTEY 3 Fa # TR g S S e
S B3-FaT geaTery & "atea Fatnat ot #i

Advisor shall be a retired senior Defence Officer (min Maj
General rank or equivalent) having experience in the
following areas:

1. Intergrated Air Defence Operations,modernisation and
deployment of AD Guns

2. AD Missiles,Radars,Drones,Counter Drone Equipment and
Command &Reporting (C&R)Networks.

3. The officer also held appointments dealing with strategic

Intelligence and technology management in service and Tri
Service Headquarters.

60 Years

10  TFEAT/QUALIFICATION:
AqFLTF TRFar/Essential Qualification: B.Sc.in any Discipline
sfem=r Tvgat/ Preferable Qualification: Long gunnery and staff course (Air Defence).

2.0 ¥ wa Ixeriia / JOB & RESPONSIBILITY:



2.1 AATEHIT T TAT T A/ EATAT T4 90 IcqT8 TR=7 H 7w g 378 et a1 geamad
TALT T HATAA, TEEA, TN ST ITHIUN o FLTHT T H1F TATAAT SR IFHEA T F2 A §
FTH [T Z0IT ST Ieg, -2 fAAUSAT T8 ER(1 Irgid F7 F FH7 TF HAT GRATSAT A1 fAearfad &
LR

Advisor shall be an expert in new product introductions in units/ HQ levels of Armed forces. The candidate
should have handled operations, trials, training, and validations of equipment in units or at HQ levels. The
individual shall have worked across multiple units and should have cross-domain expertise.The candidate
shall have executed at least one mega project

2.2 FATZHIL AT T FAT H IUH £q2 o A1 Hahe 9 aAT0 7@ & forw Sear ginn #Ens
e geger F foru Meferfera st i aivaweoar fi 72 2 |

Advisor will be responsible to maintain close liaison with appropriate levels in Indian Armed Forces.
Following roles are envisaged for the Business Development Advisor:

2.2.1 FER & A T lgHAT & 90 Aq9L TaT H2 |

Provide the new avenues of business growth and intelligence.
2.2.2 @ &A1 H ANEAT T FIAT ST ATRF (SA139 Ua [T, IcaTad AT = 1 0
TRTHETETAT i et T2 HLAT|

Provide guidance in key areas and provide a mentoring role to the In-house Design and
Development, Production and Testing teams.

2.2.3 g FeEry A & forg Afde fgua siw s gt $ fAaovmy/ariersas St & ar
AT w1 F)

Shall work with marketing/commercial teams of BEL and other entities as specified for proactive
business development.

2.2.4 T=To/fETES IuTierdl i o a9/59Y YUTieral & WiasT Y Ioq faorare 97 fFemsr

ATg I AT

Provide expert advice on futuristic and advance features of Radars/Missile systems and other
weapon/sensor systems.

2.2.5 A< TA=ET % U qere Tl & qearad/g=et & 91 89 aq70 6|
Shall liaison with Armed forces HQ/Units for the specified purposes.

3.0 %1 I $t 94 /TERMS OF ENGAGEMENT & ALLOWANCE:

3.1 AT 7 IEf9e srater U Ay & forw gRit e av-a7-ay dfesaq 3 a9 aF AT 958 6T o1 65 a9
2 T, ST off Uger g1, FET ST qhaT gl agLeTd, HATgHIl & (o0 FTARTe T f&Aeare Fae sl
AALTFHAT 9T AT Fm 2 it srater Feiha srafer g g 9% 9978 gRil|

The initial period of engagement shall be for One Year which may be extended year-on-year up to a

maximum of 3 years or till the incumbent attains the age of 65 years, whichever is earlier. However, the
extension of tenure for Advisors shall depend on business requirement only. The period of engagement will

come to an end on completion of the prescribed period.

I FATEHRI 7 HATHGT % A& AT FST | HF FIA AT THRIH ATHT T 64T &, TTH AT Fl
3 ATH YT 9a9 § 9iq a9 5% AT gl FLd & (7 AET ST 6T gl TR 6 91 F a9l 6
FqAT AT FEAT T AT A | g F g 7T ST




If the advisors have gained relevant experience working in other Organization post retirement, this
experience can be considered to enhance their last drawn pay by an additional 5% per year. The number of
years of experience post retirement would also be considered for age relaxation.

4.0 FTH-JUTST /MODE OF OPERATION

fafers =maETEE sEeTwaret ® W FT ST TAT Ifodead Aaeqd: wEATHF/ HEATEE & §
TATI=AT Y& FA g TATGRE T Al Uehdh/ FIATAT/ AA-ATEE T | AT A & F1F F:3, Sad § 0w

ATE | =qAqH 08 F Faoe UHeh/F AT /A T-HTEE T H Z |

To meet specific business requirements and give expertise in required functional/ domain areas as mentioned
the Advisor will function either from the Unit / Office / On-site location or from residence, out of which,
minimum 8 working days in a month shall be from the Unit /Office / On-site location.

5.0 Tf=T{¥% / REMUNERATION:

qLTHETETAT T 2 qHha areatoes el 93 & 59 F Ataatadar & gz o =7 oifaw aq= I
A a9 grml

The consolidated remuneration payable to the advisor shall be the last pay drawn i.e. Basic Pay at the time of
superannuation from the previous Government Organization.

foeqme &t Rafq &, Aeaa s@fd (raiq U av) & fore arietas faw am oo (g 9e® &1

BIEHY) T 5% TETAT ST
In the event of extension, the remuneration for the extended period (i.e. one year) shall be increased by 5%
on the last drawn remuneration (excluding conveyance component).

Note: Above remuneration mentioned at SI.N0.5.0 is subject to management approval.

6.0 IraraTa W<t / CONVEYANCE:
1.2 Ut ufiags T SAFeAT FEM| FAAT FIT T&TF ¥ TS FTL FHT ITANT F FA 67 B b,

%.8,000/- T ATE T & & ATE ATaqid a7 gl

BEL shall make transport arrangements. In the event of non-utilisation of Company provided car,
conveyance reimbursement shall be payable at the rate of Rs. 8,000/- per month.

70 HwAT/TA/DA:
qATZHL ATAATHAT 6 FHT AOAT AN (TAEA FAFRET A9/ AEEGEF) F AR TRd §
AR AT o forg &0 /21,0, % ghare ghl
Advisor shall be entitled to TA/DA for official journey within India as applicable to their grade
(equivalent ED/GM) at the time of superannuation.

8.0 SETHIT AFEAT / ACCOMMODATION:
TELT TATAT T ATTEFRTIE ITC 6 G|, ITAHAT F AT IT € FISH SMATH hl w7 Hi¥

ST e grad T squersear &t Rafa #, great § sg< &1 AfFame &y v Femt (3@ 5

A2, FAAHTE F qEET) F ATHATE AT SITUIm
During official visits to outstations, Guest House accommodation will be arranged based on
availability. In the event of non-availability of Guest House, stay in Hotels shall be regulated as per

the TA/DA Rules (equivalent to BEL scale of pay).

9.0 MUNIAT-ag-AT-gfaeTeff AT / CONFIDENTIALITY-CUM-NON-COMPETE AGREEMENT:



10.0

T FATERTE ST 319+ g RT3 | Mo ar-ag-re-afaerdt au=iar & 99 g, smaeT
LA 6 T gl gl ATHA g T, TATGHI 1.2, T & T I (A AT-Hg-TT-T e FTe FHel|

External Advisors who are bound by the Confidentiality-cum-Non-Compete agreements with their
previous employer are not eligible to apply. On joining, Advisors shall enter into a ‘Confidentiality-
cum-Non-Compete’ Agreement with BEL.

TADAT/ ATATAATHS IEHTIT HYLT / VIGILANCE/ DISCIPLINARY ANGLE CLEARANCE:

AT F AT AEeF Tahdl/ AATEATHT IR F Y AT AU T Aaree e
T & Fqehar HeT & Srefi= g

The applicant should be clear from Vigilance / Disciplinary angle at the time of retirement. The
engagement shall be subject to vigilance clearance from previous department.

11.0 TTHT fA9W U& o<t / GENERAL TERMS AND CONDITIONS

11.1 STAEF TRATSTHAT T ALTFHAT ST I 4 T H SATIH ATAT FXA & (77 T g ATl g0l

The applicants should be willing to travel extensively across the country based on the project
requirement.

11.2 T AT TR & (70 STaEHi H dadr2e www.bel-india.in 9% ST T 9e11g <1 STt 8l

Applicants are advised to go through the website www.bel-india.in for all updates.

11.3 AT il STHIGATLT SAATAH NI 3T I8eh GIRT Tqd THTIT-TA /AT 3 AT 92 [ gRf

The candidature of the applicant will be provisional and subject to verification of Certificates/
Testimonials submitted by him/her.

11.4 STAET TaET Zd AMGU| FAAT AATH] 0l [HY(<h AT IAHT FIAFTA TLTAT I (o hedanid
ETH ITLHE AT S 92 49 FAm

Applicants should have sound health. Appointment and extension of tenure of selected applicants
will be subject to their being found medically fit.

11.5 3fraess T qT=ar ¥ getad gt grent § f.2.ue & [t 3 =2t [’ 97 grrar i v S
ST 8, TIAT Sl 3= q15aT HIAaE HTdH 3T e I aTedant<l givl
Decision of BEL in all matters regarding eligibility of the applicant, the stages at which such scrutiny
of eligibility is to be undertaken, qualifications and other eligibility norms will be final and binding

on the applicant.

11.6 9T WA & et o =207 § w39 9 g 97 T off strees &7 SRt | #E gEAr a8l &
ST

There will be no separate communication to any applicant on their non-selection at any stage of the
recruitment process.

11.7 SATATHT T ATAET § ATAGTA AT (a0 TS FHIAT gNIT S TAT TR TEATAST HA HLeA g

GHIATT 3T =9 e 957 | sl g0 (&0 T Gawor 9% rerd gl Tad/ FE7 TR T

AT AT AL ATHFHRT I TT ATRT SLAT AT 3T THT T/ TS/ THF/ YO AR o

et oft oo & forw & S ue e 7@t gem

Applicants have to carefully enter the details in the application and attach the documents as

prescribed.Screening and selection will be based on the details provided by the applicants in the
4|7




application form. Furnishing of wrong/false information and inaccurate or incomplete information will
be disqualified and BEL will not be responsible for any consequence of furnishing such wrong /false/
inaccurate/ incomplete information.

11.8 =fx FoFelt FFreor & IWfEaTT T ST A1 THSAT TTAT g qT S1.5.0 79 Thhar & et ot =7
T araad FI fAatsra e &7 St geierd vl gl

BEL reserves the right to debar applicant at any stage of the selection process, if the candidature is not
considered suitable for any reason.

11.9 == YRAT & a9/ et o =20 & Yorer T4 a9g AATad R F9 ST o fohelt |7 =or #

ATF F YA FT A T AGT g o IEhT ITHATY ..U gRT AR FT & T2 gl FAaH
AEFLTFRAT A [T FA & g Afeforee ohy S/ AT & o7 Jomar ST aTe sagadi wl s
ATFRTT Aol (T

The admission at all/ any stage of selection process will be purely provisional. Mere admittance of
the applicant to any stage of selection process will not imply that his/her candidature has been cleared
by BEL. Mere fulfilling the minimum requirement will not vest any right on the applicants to be
shortlisted/ called for the interview.

11.10 .20 =99 F THT AT FTFAT ST UL FUL 2910 70 fFe{T A7 7ves, =g+ v
fafer 9=t it deAT &1 g (T8 Gentaa/ SEe) w7 ATIh gRiera w@dt gl a1.2.0d aedhar 9=+

o oA T FIE SIHERT 3T AT ST T A7 39 a78 FIE FEOT FAq10 Tl AT FAT TOHAT H R/
staatera/ feeqa)/ wenterd a1 aRafaa e & AT St e wadr gl

BEL reserves the right to change (cancel / modify / add) any of the criteria, method of selection,
number of posts, indicated above based on the actual requirement at the time of selection. BEL also
reserves the right to cancel / restrict / enlarge / modify or alter the recruitment or selection process, if
need so arises without issuing any further notice or assigning any reason thereafter.

11.11 === st %GRt oft =2or § =1 Frtae a8 #79 F are, 72 s grr & T A gEe
s & Ifedted ATest & TqET dgi ITs STl §, a7 STHIEaT T ff =207 § srediane o S
F forw ITeart 2T At 1.0 T TH 09T FHT FIS AT/ TTHHRILT T grat g 3 e/ o= yo=/
ST/ FOOITS § Sfedad TRIAAT, ATAT ST s A [Fa<0r AT=aar Y8/ F3T GTHE q5l g o</ AT
a1/ fFawr & gaT % g9 § R ..U % e | AT ST AT vl

Candidature is liable to be rejected at any stage of selection process or after joining, if any information
provided by the applicant is found not in conformity with the criteria mentioned in the advertisement.
The candidature is also liable for rejection at any stage if BEL comes across any evidence/ knowledge
that the qualification, experience and any other particulars indicated in the application/other forms/
formats/ declarations are not recognized/ false/ misleading and/or amounts to suppression of
information/particulars which should have been brought to the notice of BEL.

11.12 T T B § T 3T F TART ST ST 9T gl TS STAEH I STIH Agl THAT AT 5
v AU et T Fr & =T whAT & R f =5 § G off saes w1 S 3ga/ a9y
TELT T ATIFRTT I Tl gl

Canvassing in any form will result in disqualification. BEL reserves the right to debar / disqualify any
applicant at any stage of the selection process for any reason whatsoever, if the applicant is not

considered suitable.

11.13.q9TY T TTLF AT S UA-TTIATATE Tl T
The initial place of posting will be BEL-Ghaziabad Complex.



11.14 .20 FT TF 38 A< IRSAT AT IHRAT g ST 949 ATES T a9 8 ATaaa fii Jgdr 97
sreTia 81 2o = fAsmae | sfoafea smeaee oo F sarar adt whear & B ot 5w § w
S AT TTTA STHT A T ALY Al HLAT g AT o Aal AT gl TH USRI ATEA ATl | AU el
g B 7 gurdy ot & wiafafer 29 1 gmer e arer 3T S ua § T F vas § 9 i g
A AT FrEaTSl geT 6T T Bt T 918 | (AR 7 il UH @St arel Ha1 | g arel el
THET F forT T Rraar 987 2

BEL has a robust and transparent recruitment process where the selection criterion is purely based on
merit of the applicant. BEL does not demand or charge any fee or request for money deposits at any
stage of the recruitment process other than the application fee mentioned in this advertisement. We urge
job seekers not to be misled by any communication made by fraudsters purporting to be representatives
of our Company and demanding payment in lieu of employment in BEL. The Company is not liable for
any loss that may ensue from such fraudulent actions.

11.15 2.0 F UH =TS 6 AR ATIEF FILATS Tiad FIGAT HIEATS FHIA T ATHL LT

@ gl
BEL reserves its right to take legal action including criminal action against such fraudsters.

11.16 I SMEEH HT AFLTHAT TS I FHAAT T SAELTHAT & ATHATE AT TATHI, TRATSTATA/ATELT
AT H AT T FHIAT g

Selected applicant may be required to serve in other locations, projects /outstation sites, also, if need
arises, as per Company’s requirement.

12.0 sraes & %X/ HOW TO APPLY:
12.1 =g T 9717 Taaa A+ QT TT 9 9% FTH1 qTee g7 THT ATHEH ATAD] 6 912 e
T (SH ATTLAAT F ATT T AT AT 8) AHE TH T & [0 A& T T g qrrh
08.03.2026 #T IT I8H TZ TgAT ST Heh| UH AT AT 1T &, Faiia yr=T # 981 &, Aaegs

ATATHT F [aAT FETL §, T qAT0 AT FEER T2 {U SAT0T 7 =7 dae § Fle =141

TATRTT A5l FRAT ST

Interested and eligible applicants may apply for the post by sending the dully filled in application
form (provided along with this notification) along with all relevant enclosures to the address given
below by speed post so as to reach on or before 08.03.2026. Applications that are incomplete, not in
the prescribed format, illegible, without the required enclosures will be summarily rejected without
assigning reasons and no correspondence in this regard will be entertained.

12.2 et gearestt it sg-aaarioq gfafert srees 9= F aryy g &t

ST
The self attested photocopies of the following documents to be enclosed along with

the application form

12.2.1 TH.UH. U H/ZTA1 T 3 TATO-97 (=9 2 & samor & =7 1)
SSLC/Xth Marks card certificate (as proof of Date of Birth)

12.2.2 TF-ATeqTioRa TiaaT Srfersd TEaar Tq1or-a= (107/ 1231/ ®|Tas/ |
=Y SO0 (AT FoaT FT - S B ywror-uw i wiaat /e w7Y))
Self-Attested copies Educational Qualification Certificate (10th/ 12th/ Graduation/
Post Graduation Degree Certificates) (Note: Kindly enclose copies of all mark sheets
and degree certificate)

12.2.3 T=e/ aqa It & 9| aqwa/ g9 Jqo-aa s A |
SteratyaT/ FAYR THTO- &l Tq-SHTT0TT T3

Self-Attested copies of Experience/ Service certificate from the previous / current
employer(s) and Superannuation/ Relieving Certificate from the employer

6|7



(37 U=l & U srees F arer 9@ dTE TS G a9t (SA1/AEE/ary
HAT) & FATET SATERTRAT G ST [SEATST TEaahT ST&qd FLAT giitl)
(Ex-servicemen applicants applying for the posts have to submit copy of Discharge
book issued by the Indian Armed Forces (Army / Navy / Air force) Concerned
Authorities.)

12.2.4 Sifaw smgRa o= T9Tor-a=1 / Last drawn pay certificate
12.2 .59 HATIT T a9 AT (ATAEF 92 & [0 e Fid g0 AHard &9 9
farferaa gearata et £ aft gomr 45, TRt F7 9rET {20 £ J99rse

T ITASH )|

Undertaking for Police verification (The applicants shall mandatorily attach the duly
signed copy of proforma while applying for the post, the format of proforma is
provided on the BEL website)

e e forwrs ™ Rt g w1 9§ sifeg g =ikRw: ‘fiita ©R
TATATE FIFATH & 7T GATGHIC & 9% g AT

ENVELOPE CONTAINING THE APPLICATION SHOULD BE SUPERSCRIBED
WITH ‘APPLICATION FOR THE POST OF ADVISOR FOR RADAR BEL
GHAZIABAD COMPLEX’

AT 9 94 U< 91| / The applications should be sent to

ST HETISE (WT. 9.& T. )/ DEPUTY GENERAL MANAGER (HR & 3)
WA Toaeimey forf@es / BHARAT ELECTRONICS LIMITED

e |V, aTidaTeTe Teffegas TRET WRa A9 9% / SITE-1V,SAHIBABAD
INDUSTRIAL AREA BHARAT NAGAR POST

TTRATETE, S ¥4/ GHAZIABAD, UTTAR PRADESH - 201010

ATATH Tl AT ITH Teh I T FOohT 5-HA ATe el T@AT ATATF g, TSI Io@ aAread I § FohaT ST 2l
T ST AT TATATE & HATerd GAAT ATAEH G QU TT - ATe ST 9T AT Srusir| et o ofefeata &
ek T o =i T S-0er TSt AT A8t H| 1.5 U e H7 99 T T -0 F arSeq
for e 81 RN UF 912 I g1 & a1 -0 el AT Garsd Aa¥ § TadH 6l dAqafd dal af
ST

The applicant are required to possess one valid and active e-mail id, which is to be mentioned in the
application form. Information pertaining to the selection and other correspondence will be sent to the email
ID furnished by the applicant. Under no circumstance applicant should share e-mail ID of any other person.
BEL will not be responsible for bouncing of any e-mail sent to the applicant. No change in the email ID or
mobile number will be allowed once entered.

ATad LA @l sitaw faf2r 08.03.2026 z|
The last date to submit the applications is 08.03.2026.

STerF SR AT TTEIHIOT % o0 $-HA : hrradargad@bel.co.in a1 FZATT: 0120-281-4013/3032
For further details or any clarification mail to: hrradargad@bel.co.in or Contact No. 0120-281-4013/3032

Applicants are advised to go through the website www.bel-india.in for all updates.
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