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HATEHTCHE F WA HEhITATST AT WIS R 8T, T H I ATIUeTHed HTHTeT 53T
ST 3. TAUEtoTrarTet /A /mTe/Eet/aitentires ot stfiw ey sitfaerem/2026/01

T IETeTHed eiten{iren TfoT 31 Tver T Wit wraieRdaT SRt aisterome(t (361-2026) Ugist st

TASTESITAUSA, T THITEAT T 311 IR SR FRIEvTaid Secie arasiies &emdie Th SHE ST
g FwrRiER Tireonel (38-2026) TRETE SEIRRE ATIUT AR wRAT 9 wWidewvITE SMTEiERIaT el
AT 37t TP L 3R

iEEIcD
2} g A EE. (;';(;3/2026 AT, | $SECH | LS. |FT.FET 3.ATaT [TH0]
ERILDI) (TrEHTe)
1 SR %.74,000 2694 | 04 | 01 02 03 |10
(e smfor s e 000/ -
2 bl ¥.74,000/- | 2639 | 08 | 02 03 o1 06 |20
CUREZ U o
Aa:
i) W& TRRERICAT QU1 AR, FRIER] TR1EOne 1 AT STep/dt 2vid da &R 10 (F 56,100/-) L GG
e STEd.

i) sitfaweme wrEaist, wrey ifawema wi fEar Refaet ifaersre eia a1 i-etish! sivreare] T 2immes giviermn
1act SIS, 6, I IMESHTId 37 FNT-2T SHIART! AT 371 FAHT TLITEIS] T TS FAT.

fraiger siifaeremar ©hm siala [(S1 e 3) ovfia) SawTeh TuTTeT STl SARRETE! Tk (01) ST T 3172, Sfifirs
TfoT 31f T amifor ey sifoeRye THued SemTh ST ST SARBETS ST Ui ATEid,

TR TS quUeficriandl S il arrar ey, ferd e e, frae sk sendi=an devia |fowda wifedt sRiar waar

www.npcilcareers.co.in aTfor www.npeil.nic.in IT Hehaeesiaiic i?d%ccld SR

HATE TSt et HLoar= SfrAT femte 11/02/2026 TSt Fh1at 10:00 ATSET G gigat 107 i 04/03/2026 TS
GEATRISET 16:00 TSTAT THTH B8,

AT Hewid 1T STfreh et/ RaTeeh/ TR RIS Wi Tk T e rRICeT=aT ST HehdeeaTar Soh1IRTd el STEal.

Ht-gEw TuTar Tfafseta RO HTha et T T Jad Saeriter T
mmmwmmwaﬁ.
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\ Nuclear Power Corporation of India Limited
(VT T3k <hT 32H)(A Government of India Enterprise)
"!ﬁm/CIN U40104MH1987GO0I149458

AN wﬁ'q'r{a?r, FATAIUT T TITA9iier shiver o ToTg Trdtearsee € S
oo H.: TdteteTE e/ AT/ get S us e H. /ARt /2026/01

TAATEATSUA | Sitenfires Uet arfi wer qar sitfachr foraa-ari o forg wrfenrtt aftrerett (§81-2026) sy ot

TAUTHTHATSUA, HRA T o T 31 (T o SRITEe R0 & ST SAATCAT HTesT i+ &1 31 Tk SHd 3am,
ST Ter atfa wee ofie sitfoeht forer-anti o fore shrienrdt sfinereil (381-2026) o ue v SATele e S
FLTTR:

Rt
. S mﬁnﬁ 04/03/2026 | |5 SR S afot e
. wigis | arfieman .| $E | AT | ST *| oerTen) |
el
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fooquft
i) W GeTaTgEs gl € % a1, FRIB GRIAI] SFHE STl & e H daq T’ 10 (% 56,100/-) F e
Tome s |
i) wifahl fava 3 forg, wareey vifasht &im a7 fsiaet wifasht &2 57 <91 4 @ e v w2 gi3rerr faar smem) saferg,
el e & STaTtd STTaia FRAaTe! SFHFIAR] &l SIS ST1aa Hd T8 T o 1o7q 391 Serfirahat sl g |

frafaet Witk 2 o siata [(S e $) Aot §] Rreratim safrat & 1w o (01) fife smfea 2 | sfeifies wa e1f s
IR Tareen ifereht &0 § foeneti saferat o fore fftrat e 1= €
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Nuclear Power Corporation of India Limited
(VT iR ol 3TH)(A Government of India Enterprise)

HISTTETA/CIN: U40104MH1987GO1149458
Be a partner, join NPCIL for a Challenging & Progressive Career

Advt. No. NPCIL/HQ/HRM/ET/I&FS/Physics/2026/01

Recruitment of Executive Trainees (ET-2026) in NPCIL in I&FS and Physics Disciplines
NPCIL, a premier Central Public Sector Enterprise under the Administrative Control of the
Department of Atomic Energy, Government of India invites online applications for the post of
Executive Trainees (ET-2026) in Industrial & Fire Safety (I&FS) and Physics Disciplines.

S Monthly Age as on OBC
N Name of the Post Stipend 04/03/2026 UR [EWS| SC | ST (NCL) Total
1| Executive Trainee (I&FS) Rs 74,000/ - 26 Years 04 | 01 02 - 03 10

2 | Executive Trainee (Physics) Rs 74,000/ - 26 Years 08 02 03 01 06 20
Note :
i) After successful completion of training, ETs shall be absorbed in the Grade of Scientific Officer/C
in Pay Level 10 (Rs 56,100/ -).
ii) For Physics Discipline, training is in either of the two streams viz Health Physics Stream or
Reactor Physics Stream. Therefore, candidates applying under Physics Discipline have to
indicate preference for stream while applying online.

One (01) vacancy is reserved for PwBDs [in (d&e) category] under Reactor Physics Stream.
I&F'S Discipline and Health Physics Stream are not identified suitable for PwBDs.

The detailed advertisement comprising of all other details such as eligibility criteria,
reservation of vacancies, selection process etc., shall be available on www.npcilcareers.co.in
& www.npcil.nic.in.

Receipt of online application will start from 11/02/2026 at 10:00 hrs and will end on
04/03/2026 at 16:00 hrs.

Any further information/corrigendum/addendum shall be uploaded only on websites
mentioned above.

NPCIL strives to have a workforce, which reflects gender balance and
women applicants are encouraged to apply.
TTIIEUS, Hd HHR GR] el 0 Eres YR e 1 Sicaifed i &)

@)

T




gfFaaR UraR HTURRA T sfear ffies
Nuclear Power Corporation of India Limited
(HRd 9RPR DPT J<IH)(A Government of India Enterprise)
s IRIYTE HaH, SURITRTTR, Hes -400 094
Vikram Sarabhai Bhavan, Anushaktinagar, Mumbai — 400 094.
T UgaT ST - 40104THTA 198751341315 149458
CIN NO.U40104MH1987G01149458

PRI UfRNe-2026 (NRS T S wvam qur Wifast fawags) $i i 7g fawga fagmo=
fasmu= e - vadiftensua qRen /AR g, . udarH.Aitfawt /2026/01
SIS TS YT B Bt 3ifad fafy 04/03/2026 (1600 T dF)

AR UIaR HIURIE 3 gfear fiffics @ dRASISa), YR WNHR & AN Il [GUTT &
RS Faaomeis srikd, YRd § gfeaR Wil & 9t uggeh aul, wd 994, S,
ﬁnﬁﬂmﬁnwwmwaﬂgﬁaﬂwmamw&ng@mmm
TeitH Ud famR Ruaex & Seaif S Sl &1 U I 0y emdl gad ard qdeiHe &
BT T UM A 81 37 AUl FRrReRal & A4 /g, o YRdIg ARe! § siaifiie gd oif
w&g%a%nﬁrﬁa"rﬁw &=l & BRIBRT URIEST (S¢1-2026) & UGH BT el og e 3Mde HHET
IR B

1.0 gvfiar RfsTa $ J@n :

frwa-g e R o sl
e w31y Tveam 04 01 02 - 03 10

Wifaet 08 02 03 01 06 20
TR - F8xqUua- FHTNHHA dBT T 3 0. 37 (waeleey - 37 RsaT 37 (17 BiH] da3)
APt Bvg-g7 & fog w@reg wifdst & a1 Ralaey wifds! &7 57 il 7 @ i34 v &g
TIRIET 24T ST 1Y T BVT-8T & ST HaaT Bae SR & ITAET HoaT
BV GHY, L & 17T 391 Grifadsar aar 811 /

20 fuifva amrdifve H:xraar (essgdts) o srfeal & fore smefor:

2.1 Fgfda & faw fafea Rfdaal &1 faarur 9 yaR ©:

ERIESCIE L
- @@ @ @ | &)

e-a7 S eige-ad  av/ded-ay
/3MQUS-a 3MTH g o, Yeril-quRil | gHTsSI- o
Pt o ﬁm@@,ﬁmﬁm vedt-uRs s | VRS | e

S,
9 — | -- | fofeew A - Wied SBMEdly | T AR
(Rsfaey wifcT ¥im) Wmﬁ @&fda sfig, 3nud, S, ah@qa/ feafsferch

R - SiieifieE ga S GRe Sk @R Wifaw] &IF ek IR 3313l ardt el & g ARRT 787 61
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22 fFyuffa wmife Fmedar (iesgetsh o safemr & fRrg sRféra figmr @ Berm 39 TeR 3:

T8 1:=raTar 9ot gau Rfeaar
TIE &
FHERY Ul (Hifd) @) T () 01
Relgev wifaw] &

i Fufva TR Pwaaar & siafa Rged snaffal @ defa aftmt siufa sHARR@ s/
SHTfel/3rg, SHeTfa/3ra U, o (@i /seseuy o Siefie JHmiford fasam S |

i onaffal § SRy § & 9 vmeiford vHToH TRy gRT SIRY - RTeRidT THIOYE TRd He |
U1 A A R 390! SHGaR! WR [daR =761 fovan S|

i i IRINS F-xeaar & ofdild dad 98! HHAR! UE g1 fSH®! wifiies F:xrear 40

gfa=a 9 31 gl

iv SR YR e (i) g / WehR R § Ugan 9 964 & fore Fuffa Idife
- z1aaar are snaffat ot srawue Terad Iuds HRIg ST |

3.0 HE@yUf atd

3{T-ATZ SH1AG STH] B BT A BT URH

11/02/2026 (1000 T )

3[-ATS TAG STHT DR P TR fafd

04/03/2026 (1600 1 )

TG Yeb BT YT

11/02/2026 (1000 ¥ ) T

04/03/2026 (1600 TS d) TF |

Fad W (3FRFEE), SewuH T oy
fUost @i & gew snaffal gr1%. 500/- &1 R
IO 3HTdG Yeob |

afgar snafy, srygfad onfa, sH-onfa, Meuifa
fYeaddae sfe, Ydgd 3, Ja1 F GRA
AR U E-HE F enidl (@l diFarEy
I TTURfleEd & HHAR! Bl 39 Yeb &
YA | Fe st

4.0 3rgar arqus (Fraffea avwaa
4.1 3NN ud i Tveam

i oNEfIE ud oify WRe faw-ax ¥ vt auiedt ¥ mrama fayfaenaa Afd
fasyfamer a1 TR ¥ YATH 60% 31 Fled dls. / &l ¢, /at Tl (Gohfaran /5
U UDhIpd THCH YT THS | JAdH 60% 3 I Iy qafdd faxafaaraa/aei™

F LMY P IR 3P B

i. S ud sifh WRef favg-&7 & forw srga=a siftifiet f&t &1 faarur 59 UeR &

Freifea araar & SHER A= fawge sifimifet i

TR W] TS THaRRAHC
TR TS AW Sol-ainTT

wﬂﬁﬁ%ﬁw%%%m

Page 2 of 19




5.0

4.2

a engffur, forgiy URifie faw-a & <gAad 60 UfRId 3ifdf & 9 5 98T Udidhd
WWé@éuwwmﬁaﬁié&mmﬁwﬁaﬁwmﬁlﬁWm
|

$Haq IuRaftld fawg-aaf w® & faar fear S SWed & SHee drgar ard
UreushHl/favg & IR faaR T8t forar smem |

WRR SoareT & St S, 91 BRR Sol-aidT § §13. + 01 98 & Seiead 9w § vsary
e Y@-ara SEIGaR U= 78l § |

i, W endfor, et sifam wen ufomy udhifaa § oiRy/3ruar St 2026 & SR 3ifaw

Y/ ST B YT A I8 § IR ST 3 3M1de & UM 8, ot 3mdes aR Iahd ¢ I
T 3gffal o1 99+ 8 ST § Al 3= 3o f33t ursash & guf & g 3t Y g=M (60
ORI I HH Ta) aran SHfad gRomd 30 FdeR, 2026 I I1 I Ggal ST BT G|

Hifaest

i ez s fhforea | T, S ) radht /asue TR R e
3R T g a1 Wifde fasm/srags o # guieiies teiea tHeasl & siefiwy
TR IR Wforey 3R 71ford gl

.U/ Idhd TH.URN. STHIEaR! & U 3fedl U (&30 § <9 60% $d 3id
(@1 HHHE) B AT |

iii.  TH.UH.H, SHIGAR (5 91 & Uhidpd THUR f$Ul & 1Y 3M1de &= diell & 3Heldl) &

g SifaRed U ¥ diegdt § <gAad 60% $d 3 g1 alfgul
qﬁg?wﬁ%wﬁﬁmﬁwﬁﬁw,ﬁ@%wﬂ%ﬁ@@ﬁ%ﬁ%ﬁm
|
VY sngffior, et Sifam wRien ufvome udiféra @ SiR/siuar St 2026 & SR 3ifaA
Y/ ST H YN I8 € IR 3T J 3M1de- & Ui g, f e o uahd §1 3l
T 3ngffal &1 99 8 ST § @ 3= oo 5t ursas &t qul HA g oft @ guif
%ouﬁméwqﬁw&ﬁnuﬁwmww, 2026 dF I1 I Ugd STHT HRAT
|

3y W1 (R 04/03/2026 HY 3MY) :

3iftrpan e

it 3Tg T ﬁrfﬁqgg:;ﬁ
@ | iy

T/ SSsUT 26 04.03.2000

37 U Sl 91 (THIEa) (Be- 03 Tu) 29 04.03.1997

SIYfad SfTfd-SHeld(@e- 05 au) 31 04.03.1995

FYia IRING U ¥ 3190 Afad (40 U= 9 31 3feidn) (@e- 10 av)
(Paa Rafaex Yide! &9 & o)

iR TRiRe ®u ¥ FMed afe-g9y Sesud

Wl 36 04.03.1990
! fAuitd sRiRe *u T A-3ed Afed-eqa Oz ot 39 04.03.1987
» fyivd TRiR® w0 ¥ A:xed afad-sgfad s/ 41 04.03.1985
a¥ 1984 & ¢ & IRM WR M Afewd & ot | 04.03.1995
Sy &Eh1984) (@e - 5 1) .

U4 A% g HHIRFS SHABRY, T TuTd HHRA SHerdRT 31 04.03.1995

g1 I1¢ idT HHeE ISR MAA§, (@ -5 a9 |
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6.0

feuft

iv.

V.

U U 9% 0™ T g & @ & [ U dadl & o Il SR W 3y g
31T 56 IS dw AL BNl

SRIET UGl TR 3{1dG B dred Rf&d At & MGl B SFRIEA 3fdadl & forw
Fuiia Tt Al & 1 S W Ol yff ufser § fesdt oft wR W fadt of ge & forg
faaR =&Y fovar e |

TORfteSTa & SRikd HHamal & o § g 9 st fafgd oreus guf o %8 @
B18 SHfmar 3mg Far ang 7EY gt

SE&UY/ 3 Shifa/sr sHefa/era i aif (wediee)diesgsiel & fou ge ok famd
YRA WHR & FHI-H R SIRT G & SR U &1 Sa |

fesygaist & 3y Ramad 59 9@ R &9F T a1 Wierd gnft b ug dissgdist & fau
3IRIEd & a1 -TeT, =M U ! e fqbatiTar &1 uRifiies vl & fere Iuged gl

IR

(i)

(ii)
(iii)

(iv)

Wﬁﬁ%ﬂﬁﬁﬁ@ﬂ@%ﬁﬂﬁﬁﬂﬁﬁ@ﬁ%ﬁl@@wﬁw
HATE |

TAURRNSTSUA & U UiRIef0] W, ®d 9 3afd § uRad &1 sifeR TR 3l

Hifde! SR & dgd, 9aid SWIGdR! &I a1 dl Wy Hifde! T\ a1 Rugex Hifds!
K & forg, Risd/saaddr & YR R Srdfed frdl ST 39 UHR, Th IWIGAR &l
&l yrrst § § foradt uep o wfieror & forg el fasam ST Yahdt 8 o Wy Hifde! & ar
R ifdet Wm | s9fe, ifdet favg &3 & dgd sfided I ald SHIGaR! ®I
TS 3ffded | ' (3rfd Wy Hifds! a1 Ruaex Hifde) &1 urifiresar & samn
aH g1 T ITHEGIRT & dd W HT 3fide AT 3R IEiigaR gRT fhu 1w
G b YR W o Se|

fao- 83/ AR Sfard s faaror:

(@) ah?ﬂﬁvn‘aﬁw@rw&n

Hacdt HfAFTH (1948), W] FHuit Faw (1996) iR faftra sy qunfae
W&ﬁm&wgﬁ@ﬁm|

i, SIRIY gedic, SO qRa MR SR qRen WRITT! & wHiem HR|

i. g AR HRIEH B AN BRAT R PRed S e &1 g
HA

iv. el @ o B 3R JRe RN & wrif-ag &t FRE &1

v. R WP B FgH & (o1 IR URIEU e o1 SR TaR Tfafafiat &1

& |

() WY :
i PIH® ATRMT GRT IRAT] Sl I T fAfror W&o HRiGH & g6
FHrfaT o1 R
i, PR, Ulhar 3R qaiarur | fAftre Yeaaioied Aucs! of FIRE &
difeb e SaRgadisl &1 3ura- AfEd foar &1 9 |
@ RugeR sifde
i, ®R RgawE ok Ruger §-dre O Rt &R fazawor gfed I8 Ruaext
P DR Y Y|
i, ﬁnwwﬁwémﬁﬁm%ﬁaaﬁﬁmﬁeﬁ?ﬁww

i ﬁwﬁ%ﬁww%@aﬁ?ﬁw&ﬁwﬁﬁﬁ@W|

fuaer Hifde! feomsT Ruaet &) Twen
/?ww? FRIFT F T Gidlaw & ok Tl 787 & SR sawifa HHTr G
TIBTIHE HATIHAHA & IR T GHI-THT G7 ary AEHTl g7 G177
15t 517 B7ef B B B GEfE B A &
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7.0

8.0

9.0

v. SNRNfE SR Siff WRen fAvg-83 & d8d 3Mded e aid SHfGaR &I L'
& R B MUASHT I B ATTRIHT T8 6|
vi. gﬁﬁaﬁw%wﬂw@,w@?maﬁwﬁwmﬁ?@a
|
AT

U B Twhadgdd Jul HRA qUT dgWRIG TIUIRASHSTS & JdrbTd & SR HRDR!
TR (ST B WS B SHAIDH A B TR, WA Sl [GUFT Bi foadt ft =g F, 3=
7 fad=r & oFId farar ST Tava 81 gTaifes, i wrieRY ufRigeh &t uRfed d-md e = u
3 R A ey 3R/UASYIR AR W, I Tt uRasHsit 3R smml/vfasy ot
URAST/Eed/eR R & Tgad IT9 H 8 IHhdl 8 (e TFGRI & fau FHu
www.npcil.co.in UX fasite $3\’)I P PRIBRY Qﬁ[@x’rﬁ A ?ﬂ'QTﬂQﬂ—NﬁT 2 JATRfeT @'—‘IF[,
TR, HERTY # HF o1 fovan & Fohell &

BEGRI - URI&0T S SR :

o RS BHEGMI- %. 74,000/

o UH-Hd TS Yal- 5. 30,000/-

o A A 7 IS - TAORITSSTd gRT Ue fhT Y Smar H|

I e AR & wu d Fgfed w) daaa=

THAdgad TR0 QUf B & IURId, HRIGR] Ui &I WG - TH I7qd AAGRY/H & =
T FAfaRad auH & SrIuR fgad fasar Sie:-
da- Afew |da9 Afee :
¥ Fd R | A HE HIETY)

Qe ARBRYA| TR 10 | . 56,100/~ | Ia ARG H AGT BT 58% (01.07.2025 F 3FIER)

TEE T 4R TRBR GIT GHI-THT TR AT a3 T¥ AeRT 5/

Iudad aRAfRE & SHfafkad, dHTdlt & R & YR W, FomraR fFEfafed vo, mame- g
gfaemy off Suasy g

Yol

URag Hdl

T foraT Ydl/ugT SMTary giaen/ e
RIS AR Yl

ST Gafel S Hedl (alitich)

vVVVVvda

B,

5
D
A

4
:
!
e
%
;
|

HaH! & forg ergaRmT & vieR 8 Rram gfaen
G fRrgfor g

HId crdt UHR Ufegfd
AEEd B IR wfayfd

JHRIRGS UHR ufagfd
AR TR o Tl e DI Urayfd
HEH TR

\7\7\7\7\7\7\7\7\7\7%
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10.0

11.0

12.0

U Harqf fafder gy

a1 § T5d gU fhell HHaRt & FeM 81 9 TR 31aT 3d arudl 81 STH UR 39 URAR &1
3{TUE R BT YA

feaert Al

g oA

RS Ue TR 3i=igH YT TS, 2025

Tadiftemrsue ¥ HRar faer:
HO B R® g AU HRIGRT ardeRl g 3R et A= uflRremn g fawr srdeat aut

ST vd B FAwre semd W=fa Hfa & Arerd I IAfd & e AR Iuas ||
3fUd, TR G s fmIREY & foe HRER fawr &t 9gd oredl YUTaHTE Iuasy & |

Y V V

qY-UT:

TG i &I T TR, ¥. 9,18,000/-(FTY Al ARG BN TR HH) MY BT U AfGITA
&gl divs TUT T adgde UTRI0 O HR- & IO TIOSTud d &8 I HH oiF aui &
3{afe) I JaT HA P AT T AaT-8 UF UJd BHRAT SR | 3T U BT UfAY IS el 7
3 i IR F 12 A ST BA-FR AT B, 74,000 x 12 T UH-HRd Jedh Hall 3HUfd 3.
30,000/- T 1 A B

9 gl
121 SRIGR ufie-2026 (3NN va Sifd wvam #t aa= ufohan :
wgﬁr@zoze} (3TN wd 313 TRem @) 99+ ufthar ) wRon § Fufafad wu 3 @t

(3 WUl - HYER YR ¥ (@ ffeld)
@ =TROTN - HfGaTd AETHR
(3) TR -
@) e & fow emEfed | : | 120 e
g
@) | uyl Pt d=m -1 100
@ | i gurett - | Y% T8l Ik & foru 3 3 yd® Tdd
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adteft o forg_ s sich SARIET a7l o arafiat & forg srgar 8iw 100
(@300 H ) SRR it 31.57/31 R g, ERiTe) As ey

foT argdr 3ieb 90 B

SYfd SHefd & fow ®1E Ug SiRféa et
21 9fY, 9= SFRRT AUt & gHper HAT

ST

FRIGRI UfRe-2026 (SNAH T 31 WReMm & g aifemsa e ¥ Hgfeiad
UIGushH & 3MYR TR GG Al T Teierd Uy 2mid gi

Vi.

vii.

vii.

iX.

X.

Xi.

Xii.

Xiil.

BRI Soi4a17 gHewy : 3T &I WA a9, g8 ufdha, saa-=ia
B TG, SaTdT BT Bdrd, TH BT THTE, 3IRT UfeRIY, 3T BT HR 311 |
PTR BIgIcT 10 ey < Ul WiF, S, ol Toicy ofd |
BN (3T §F HclT : 3T & Udl aH &1 g, f$eae’l &1
R, AT 3R IWRWMG, /52577 /3@ Rieer
BTV G2 — | (139 @ - e 3y - 31 9 et 31 5ia
yorrel!, f&iceR yumelt, 31 ufaRiel fmfor, smurdea vaiee
BT TR — Il (13919 &Y - STear-7=ed avel HSRU) - GO VA W
R, SURE Wid 930, die USRUI & Jdy, Saa-=iid HSRU & forg
s@rgw&nﬁ@mmﬂm

T grEsioRy . i gume o 4, fBider gome o
sﬁsﬁﬁaﬂaﬂél
BRI Gl Fr - auy ufaren &1 Righa, Haed i rm, fawples
SfefgH Sfg |
BRI &S 3N g 31 BT, I JRET JUHRT TS F oy

AP |
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4 Nuclear Power Corporation of India Limited

AV% SERVICE ov“*% (W GTRI T 3TH) (A Government of India Enterprise)
""f“l"‘ :T t'“‘:“"”:?": ﬁ’:z‘ %Wm Yo, wgmﬁrmr, 13:@!% -400 094Vikram Sarabhai Bhavan, Anushaktinagar, Mumbai — 400 094.
fa9€ CIN NO U40104MH1987G01149458

Detailed Advertisement for Recruitment of
Executive Trainees 2026 — I&FS and Physics Disciplines

Advertisement No : NPCIL/HQ/HRM/ET/I&FS/Physics/2026/01

Last Date For Receipt Of Online Application — 04/03/2026 (Till 1600 Hrs)

Nuclear Power Corporation of India Limited (NPCIL) is a premier Central Public
Sector Enterprise (CPSE) under the Administrative Control of the Department of
Atomic Energy, Government of India having a comprehensive capability in all
facets of Nuclear Technology viz. Site Selection, Design, Construction,
Commissioning, Operation, Maintenance, Renovation, Modernization & Up
gradation, Plant Life Extension, Waste Management and Decommissioning of
Nuclear Reactors in India, under one roof. NPCIL invites online applications from
the eligible Indian Citizens for the posts of Executive Trainees — 2026 in I&FS
(Industrial & Fire safety) and Physics Discipline to share this challenging
spectrum of responsibilities.

1.0 Category wise break up of vacancies :

R OBC
Discipline UR EWS SC ST (NCL) Total
I&FS 04 01 02 -- 03 10
Physics 08 02 03 01 06 20

Abbreviations: UR-Unreserved, @ EWS-Economically Weaker Section,
SC-Scheduled Caste, ST-Scheduled Tribe, OBC(NCL)-Other Backward classes
(Non Creamy Layer)

For Physics Discipline, training is in either of the two streams viz Health
Physics Stream or Reactor Physics Stream. Therefore, candidates applying
under Physics Discipline have to indicate preference for stream while
applying online.
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2.0

3.0

Reservation for Persons with Benchmark Disabilities (PwBDs) :

2.1 Disablement categories identified for appointment as follows —

Discipline Disablement Categories
(a) | (b) (d) (e)
- -- | OA-One Arm, OL-One Leg, BL- SLD- MD-
Both Legs, OAL-One Arm & One Specific Multiple
Leg, LC-Leprosy Cured, Dw- | Learning | disabilities
Dwarfism, Attack | Disability
Physics (Reactor Victims, SD/SI-Spine
Physics Stream) Deformity/Spine (with
associated limb dysfunction of
OA, OL, SD/SI
without associated
neurological /limb dysfunction

2.2 Vacancies reserved for PwBDs are as follows :

Note : I&FS Discipline and Health Physics Stream are not identified suitable for PwBDs.

Category of Current
Group disability vacancy
Group ‘A’
ET (Physics) - Reactor Physics Stream (d&e) 01

i. The PwBD appointed will be adjusted against the vacancy of
respective categories viz. Unreserved (UR)/SC/ST/OBC (NCL)/

EWS.

ii. The candidates are required to submit a Disability Certificate
issued by a Certifying Authority, failing which their candidature
as PwBD candidates will not be considered.

iii. Only such persons, who suffer from not less than 40% of
relevant Disability will be eligible to be considered under PwBD.

iv. Necessary assistance for access & seating will be provided to
PwBD candidates at CBT Centre/Interview Venue.

Important Dates :

Commencement of | 11/02/2026 (1000 Hrs onwards)

Online Application

Last Date of | 04/03/2026 (Till 1600 Hrs)

submission of

Online Application

Payment of | 11/02/2026 (1000 Hrs onwards) to
Application Fee 04/03/2026 (Till 1600 hrs)

A Non Refundable application fee of Rs 500/- is
chargeable only to Male applicants belonging to
General (UR), EWS and OBC categories.

Female applicants, applicants belonging to SC/ST
category, PwBDs, Ex-Servicemen, Dependents of
Defence Personnel Killed in Action (DODPKIA) and
employees of NPCIL are exempted from payment of

application fee.
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4.0

Eligibility Criteria (Qualification Prescribed) :

4.1

4.2

Industrial & Fire Safety

(i)

(i)

(i)

(iv)

(vi)

BE/B.Tech/B.Sc (Engineering)/5 year Integrated M.Tech. or
M.E. with a minimum of 60% aggregate marks in Industrial &
Fire Safety discipline from University/Deemed University or
Institute recognized by AICTE/UGC. A minimum of 60% marks
means the marks as per the ordinance of the respective
university.

Engineering degrees allowed for I&FS discipline are as follows :-

Discipline acceptable as per prescribed qualification

Health Safety & Environment

Fire & Safety Engineering

Safety & Fire Engineering
Industrial Safety & Fire

Fire & Industrial Safety

Industrial & Fire Safety

Industrial & Fire Safety Engineering
Fire & Industrial Safety Engineering
Industrial Safety Engineering & Fire
Industrial Safety Engineering

FTEER &M A0 o

Fire Technology & Safety

Candidates who have done 5 years integrated course leading to
M.Tech/M.E. with a minimum of 60% marks in the relevant
discipline may also apply subject to fulfilling other laid down
criteria.

Only the above mentioned disciplines will be considered.
Courses/Disciplines with equivalence to the above will not be
considered.

Candidates having BE in Fire Engineering or BE in Fire
Engineering + 01 year advance Diploma in Industrial Safety are
not eligible.

Applicants whose final results are awaited and/or are appearing
for the final year/semester examination during 2026, but are
otherwise eligible, may also apply. If selected, they will be
required to submit the final result indicating completion of
degree and percentage of marks (not less than 60%) on or before
30th November, 2026.

Physics

(i)

Full time M.Sc. in Physics/Applied Physics with Physics and
Mathematics at B.Sc/subsidiary level OR Full time Integrated
M.Sc. in Physics (Physical Science) or Applied Physics with
Physics and Mathematics at ancillary level.
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5.0

(i) M.Sc./Integrated M.Sc. candidates must have minimum of 60%
aggregate marks (or equivalent) in the qualifying degree.

(ii) M.Sc. candidates (other than those applying with S5-year
integrated M.Sc. degree) must additionally have a minimum of
60% aggregate marks in B.Sc.

(iv) Those having M.Sc.in Medical Physics, Chemical Physics,
Geophysics etc. are not eligible.

(v) Applicants whose final results are awaited and/or are appearing
for the final year/semester examination during 2026, but are
otherwise eligible, may also apply. If selected, they will be
required to submit the final result indicating completion of
degree and percentage of marks (not less than 60%) on or before
30th November, 2026.

Age Limit (Age as on 04/03/2026) :

Category Upper Age | Born on or

Limit (years) after
General/ EWS 26 04/03/2000
OBC (NCIL) (relaxation — 03 years) 29 04/03/1997
SC/ST (relaxation — 05 years) 31 04/03/1995

Persons with Benchmark Disabilities (PwBDs) (Degree of Disability 40%

& above) Relaxation — 10 years (only for Reactor Physics Stream)

1. PwBD - General/EWS 36 04/03/1990
ii. | PwBD - OBC (NCL) 39 04/03/1987
iii. | PwBD - SC/ST 41 04/03/1985

Dependents of those who died in riots of

1984 (Dep 1984) (relaxation — S years) 31 04/03/1995
Ex-servicemen and commissioned
officers including Emergency
Commissioned Officers or Short Service 31 04/03/1995

Commissioned Officers
(Relaxation — S years)

Note :

i

ii.

iii.

iv.

For applicants eligible for age relaxation in more than one category,
cumulative age relaxation available is subject to a maximum of 56
years.

Reserved Category applicants applying against unreserved posts
meeting all the criteria prescribed for unreserved applicants will not be
considered for any relaxation at any stage in the entire recruitment
process.

There is no age limit for employees serving in NPCIL who otherwise fulfil
the prescribed criteria.

Relaxation & concessions for EWS/SC/ST/OBC (NCL)/PwBDs will be
provided as per Government of India orders issued from time to time.
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V.

The age concession to PwBDs shall be admissible irrespective of the fact
whether the post is reserved for PwBD or not, provided the post is
identified suitable for the relevant category of disability.

6.0 Training :

(i)
(i)

(iii)

(iv)

Selected candidates will be required to undergo one year orientation
training in any of the NPCIL Training facilities.

NPCIL reserves the right to change the training Stream, venue and
duration.

Under Physics Discipline, selected candidates shall be allocated either
to Health Physics Stream or Reactor Physics Stream based on
vacancies/requirement. As such, a candidate can be admitted for
training in either of the two streams viz Health Physics Stream or
Reactor Physics Stream. Therefore, candidates applying under Physics
Discipline are required to indicate preference of 'Stream' (viz Health
Physics or Reactor Physics) in the online application. Allocation of
stream amongst selected candidates shall be based on merit and
preference exercised by the candidate.

Discipline /Stream wise brief Job Description :

(a) Industrial & Fire Safety —

i Ensure compliance with the Factories Act (1948), Atomic
Energy Rules (1996) and various other statutory requirements

ii. Conduct risk assessments, plant safety inspections, and
review Safety Permits.

iii. Implement accident prevention programs and support safe
work execution.

iv. Investigate incidents and oversee the implementation of safety
recommendations.

v. Impart safety training and lead promotional activities to
enhance safety culture.

(b) Health Physics -

i Responsible for effective implementation of radiation
protection program at nuclear power plants by personnel
monitoring.

ii. Monitoring various radiological parameters at the workplace,
process and environment so as to ensure compliance to
regulatory requirements.

(c) Reactor Physics -

i.  Core Fuel Management of reactors involving core simulation
and reactor re-load pattern preparation & analyses.

ii. Reactor start-up: Fuel loading, Criticality, Low power and high
power physics experiments.

iii. Core monitoring and technical analyses for safe operation of
reactors.

iv. Reactor physics design review of reactors.

Note : Above job description is indicative and not exhaustive and
personnel absorbed are expected to perform any other work assigned by
superiors from time to time based on organisational requirements.
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7.0

8.0

9.0

(v) Candidate applying under I&FS discipline are not required to indicate
preference of 'Stream'.

(vij NPCIL reserves the right to change the training stream, venue and
duration.

Placement:

After successful completion of training and subsequently during service in
NPCIL, the Executive Trainees (ETs) may be posted at any DAE
establishment, any location in India or abroad depending on organizational
requirement. However, initial posting of majority of ETs may be
predominantly at PHWR/LWR operating stations, ongoing projects and
upcoming/future projects/HQ/joint ventures across the country (please
visit www.npcil.co.in for more details). A few ETs may also be posted at
TAPS 1&2 Operating Station, Tarapur, Maharashtra.

Stipend - During Training :

+ Monthly Stipend — Rs 74,000/ -
* One time Book Allowance — Rs 30,000/-
+ Mandatory Lodging & Boarding — As provided by NPCIL.

Pay — On Appointment as SO/C :

After successful completion of training, Executive Trainee will be appointed
as Scientific Officer/C in Group ‘A’ as detailed below:

Pay Level in the Pay in the
Grade Pay Matrix Pay Matrix Dearness Allowance (DA)
Scientific 58% of Pay in the Pay
Officer/C Level 10 Rs 56,100/~ yatrix (as on 01.07.2025)

DA is based on the rates notified by Government of India from time to time.
In addition to emoluments as above, following allowances, incentives &
facilities are also available as per extant rules depending on place of
posting :

A] Allowances :
» Transport Allowance
» House Rent Allowance/Leased Accommodation Facility/Housing
» Site Location Allowance
» Professional Update Allowance (Annual)

B] Employee Benefits & Miscellaneous Facilities :

» Leave Travel Allowance
> Leave and Leave Encashment
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10.0

11.0

Medical Facility for Self & Dependents (CHSS)

Education Facility for children within township

Children Education Assistance

Reimbursement of Cable TV Charges

Reimbursement of Mobile Phone Charges

Reimbursement of News Paper Charges

Reimbursement of Membership fees for Professional Institution
Canteen Subsidy

VVVVVVVYVYYVY

C] Incentives:

» Performance Linked Incentive
D] Loans & Advances :

» Interest bearing advances (for House Building, General Purpose)
E] Retirement Benefits/Social Security Schemes :

Employees Provident Fund

Gratuity

Post-Retirement Medical Care

Payment of ex-gratia to families of employees who die while in
service and missing employees

Benevolent Fund

Group Insurance

NPCIL Defined Contribution Pension Scheme, 2025

YV VVY

Y VYV

Career Prospects in NPCIL :

The Company has a conducive and challenging work environment and
offers attractive opportunities for growth through various training and
development programs and a forward looking & performance driven
promotion policy. A meritorious and hardworking Officer can, thus look
forward to very good career development prospects.

Bond:

Selected candidates are required to execute an agreement, a personal
indemnity bond for Rs 9,18,000/- (Rupees Nine Lakhs Eighteen Thousand
Only) and a service bond to serve NPCIL for at least three years after
successful completion of training. No third party surety is required. Bond
amount comprises of 12 months Stipend i.e. Rs 74,000 X 12 plus One
Time Book Allowance i.e. Rs 30,000/-.
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12.0 Selection Process :

12.1 Selection Process for the post of ET 2026 (I&FS) :

The selection process of ET 2026 (Industrial & Fire Safety) shall be
in two stages as follows:-

A] Stagel - Computer Based Test (CBT)
B] Stage II - Personal Interview

A] Stage I - CBT

(@) | Time allotted for |:| 120 Minutes
test
(b) | Number of |:]100
Questions
(c) | Marking system :1 3 (Three) marks for each correct

answer and 1 (One) negative mark (-1
mark) for each wrong answer. No
marks will be allotted to questions
which are not attempted.

(d) | Qualifying marks for : | 100 marks for UR category

test

(Out of 300)

90 marks for reserved -category
(SC/OBC(NCL)/EWS)

No post is reserved for ST. Hence,
they will be considered at par with
UR category.

(e) | The online test for ET (Industrial & Fire Safety) will consists

of questions relating to professional qualification based on

the following syllabus :

i.  Fire Engineering Fundamentals : Chemistry of Fire,
Combustion Process, Limits of Flammability, Flame
Spread, Effects of Heat, Fire Resistance, Fire Load etc.

ii. Fire Fighting Chemicals: Water, Foam, DCP, Clean
agents etc.

iii. Fire Detection & Control : Fire Detection principles,
classification of detectors, Fire Extinction methods,
water based, chemical based, clean agent systems,
operation and maintenance of detection / alarm systems

iv.  Fire Protection — I (Special Hazards: Industrial Fire) : Fire
Suppression Systems, Fire Water Systems, sprinkler
systems, Fire resistant construction, Emergency exists

v.  Fire Protection — II (Special Hazards : Flammable Liquid
Storages) : Plant Siting considerations, Ignition source
control, Hazards of Bulk storages, Fire Protection for
Flammable storages, Passive barriers
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vi. Fire Services Hydraulics: Sprinkler system demand,
hydraulics of sprinkler systems etc.

vii. Fire Safety Laws: Doctrine of Sovereign immunity;
Factories Act, Explosives act, etc.

viii. Fire Codes and Standards: Standards for Fire
equipment, Personal Safety equipment etc.

ix. Paramedics/First Aid: Management of Burns, Fractures,
wounds, trauma handling etc.

xX. Inspection & Testing of Fire Fighting Systems: Fire
Sprinkler testing, OISD/NFPA standards for testing &
Inspection, Fire Pumps testing etc.

xi. Safety Management. Goals & Need of Safety, Accident
Prevention, Accident Investigation, Personal Protection
equipment etc.

xii. Safety in Construction: Safety in welding & gas cutting,
excavations, work at height, electrical, material
handling, lifting / hoisting etc.

xiii. Safety Engineering: Accident trends in Industry, Safety
Indices, Frequency & Severity Rates, Job Safety
Analysis, work permit administration etc.

The syllabus/topics mentioned are indicative in nature.
Candidates are expected to  possess significant
knowledge/ proficiency pertaining to the relevant subjects and
their qualifying degree.

(f) | Depending upon the no. of applications received, venue will
be decided.
(g) | Depending upon the number of vacancies, only those

candidates who rank sufficiently high in the order of merit,
based on the total marks scored in the CBT shall be
shortlisted and called for personal interview.

B] Stage II - Personal Interview

a)

Shortlisting of candidates for personal interview for the posts
of Executive Trainees - 2026 (I&FS) will be done in the order
of merit drawn on the basis of Computer Based Test (CBT)
marks by applying ratio of 1:12.

If there are more than 01 candidate with the same cut off
mark (while short listing for interview), then all the
candidates with the same mark will be shortlisted for
interview.

Category wise cut off shall be displayed on recruitment web
portal of NPCIL. Result of shortlisting for interview shall be
made available to candidates under ‘Application Status’ link
through individual login on www.npcilcareers.co.in.
Intimation of interview date/time/venue will be
communicated to shortlisted candidates through
Email/SMS. Call letter for appearing for interview will be
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made available for shortlisted candidates in the website for
downloading.
Final selection will be done on the basis of performance

in the Personal Interview subject to medical fitness.

No weightage will be given to CBT marks during the final
selection. Total marks for Personal Interview — 100. The
qualifying marks for interview are as follows :

Unreserved - 70 %
EWS/SC/OBC (NCL) - 60 %

No post is reserved for ST. Hence, ST candidates applying
against the above post will be considered at par with UR
category.

12.2 Selection Process for the post of ET 2026 (Physics)

The selection process of ET 2026 (Physics) shall be in two stages as

follows:-
A] Stage I - Computer Based Test (CBT)
B] Stage II - Personal Interview

A] Stage I - CBT

()

Time allotted for : | 120 Minutes
test

(b)

Number of |:]100
Questions

()

Marking system :1 3 (Three) marks for each correct

answer and 1 (One) negative mark (-1
mark) for each wrong answer. No
marks will be allotted to questions
which are not attempted.

(d)

Qualifying marks for : | 100 marks for UR category
test
(Out of 300)

90 marks for reserved -category
(SC/ST/OBC(NCL)/EWS/PwBD)

(e)

The online test for ET (Physics) will consists of questions
relating to professional qualification based on the following
syllabus :

1.

Mathematical Physics

Vector algebra and Calculus: Linear vector space: basis,
orthogonality and completeness; matrices; similarity
transformations, diagonalization, eigen values and eigen
vectors; linear differential equations: second order linear
differential equations and solutions involving special
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ii.

iii.

iv.

functions; complex analysis: Cauchy-Riemann conditions,
Cauchy's theorem, singularities, residue theorem and
applications; Laplace transform, Fourier analysis;
elementary ideas about tensors: covariant and
contravariant tensors; Elements of probability theory,
error analysis.

Classical Mechanics

Newton’s laws, conservation of energy and momentum,
collisions; Lagrangian Formulation: D'Alembert's
principle, Euler-Lagrange equation, Hamilton's principle,
calculus of variations; symmetry and conservation laws;
central force motion: Kepler problem and Rutherford
scattering; small oscillations: coupled oscillations and
normal modes; rigid body dynamics: interia tensor,
orthogonal transformations, Euler angles, Torque free
motion of a symmetric top; Hamiltonian and Hamilton's
equations of motion; Liouville's theorem; canonical
transformations: action-angle variables, Poisson brackets,
Hamilton- Jacobi equation. Special Theory of Relativity:
Lorentz transformations, relativistic kinematics, mass-
energy equivalence.

Electromagnetic Theory

Solutions of electrostatic and magnetostatic problems
including boundary value problems; method of images;
separation of variables; dielectrics and conductors;
magnetic materials; multipole expansion; Maxwell's
equations; scalar and vector potentials; Coulomb and
Lorentz gauges; electromagnetic waves in free space, non-
conducting and conducting media; reflection and
transmission at mnormal and oblique incidences;
polarization of electromagnetic waves; Poynting vector,
Poynting theorem, energy and momentum  of
electromagnetic waves; radiation from a moving charge.

Quantum Mechanics

Postulates of quantum mechanics; uncertainty principle;
Schrodinger equation; Dirac Bra Ket notation, linear
vectors and operators in Hilbert space; one dimensional
potentials: step potential, finite rectangular well,
tunneling from a potential barrier, particle in a box,
harmonic oscillator; two and three dimensional systems:
concept of degeneracy; hydrogen atom; angular
momentum and spin; addition of angular momenta;
unitary transformations, Hermitian operators; variational
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vi.

vii.

viii. Electronics

method and WKB approximation, time dependent and
independent perturbation theory; elementary scattering
theory, Born approximation; symmetries in quantum
mechanical systems.

Thermodynamics and Statistical Physics

Laws of thermodynamics, work and heat, thermodynamic
potentials; macrostates and microstates; phase space;
ensembles; partition function, free energy, calculation of
thermodynamic quantities; classical and quantum
statistics; degenerate Fermi gas; black body radiation and
Planck's distribution law; Bose- Einstein condensation;
first and second order phase transitions, phase equilibria,
critical point.

Atomic and Molecular Physics

Spectra of one-and many-electron atoms; spin-orbit
interaction: LS and JJ couplings; fine and hyperfine
structures; Zeeman and Stark effects; electric dipole
transitions and selection rules; rotational and vibrational
spectra of diatomic molecules; electronic transitions in
diatomic molecules, Franck-Condon principle; Raman
effect; EPR, NMR, ESR, X-ray spectra; lasers: Einstein
coefficients, population inversion, two and three level
systems.

Solid State Physics

Elements of crystallography; diffraction methods for
structure determination; bonding in solids; lattice
vibrations and thermal properties of solids; free electron
theory; band theory of solids: nearly free electron and
tight binding models; metals, semiconductors and
insulators; conductivity, mobility and effective mass;
Optical properties of solids; Kramer's- Kronig relation,
intra- and inter-band transitions; dielectric properties of
solid; dielectric function, polarizability, ferroelectricity;
magnetic properties of solids; dia, para, ferro, antiferro
and ferri- magnetism, domains and magnetic anisotropy;
superconductivity: Type I and Type II superconductors,
Meissner effect, London equation, BCS Theory, flux
quantization.

Semiconductors in Equilibrium: Electron and hole
statistics in intrinsic and extrinsic semiconductors;
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metal-semiconductor junctions; Ohmic and rectifying
contacts; LCR circuits, PN diodes, bipolar junction
transistors, field effect transistors; negative and positive
feedback circuits; oscillators, rectifiers, operational
amplifiers, active filters; basics of digital logic circuits,
combinational and sequential circuits, flip-flops, timers,
counters, registers, A/D and D/A conversion.

ix. Nuclear and Particle Physics

Nuclear radii and charge distributions, nuclear binding
energy, electric and magnetic moments; semi-empirical
mass formula; nuclear models; liquid drop model, nuclear
shell model; nuclear force and two nucleon problem;
alpha decay, beta-decay, electromagnetic transitions in
nuclei; Rutherford scattering, nuclear reactions,
conservation laws; fission and fusion; particle
accelerators and detectors; elementary particles; photons,
baryons, mesons and leptons; quark model; conservation
laws, iso-spin symmetry, charge conjugation, parity and
time-reversal invariance.
The syllabus/topics mentioned are indicative in nature.
Candidates are expected to  possess significant
knowledge/ proficiency pertaining to the relevant subjects and
their qualifying degree.
(f) | Depending upon the no. of applications received, venue will
be decided.
(g) | Depending upon the number of vacancies, only those
candidates who rank sufficiently high in the order of merit,
based on the total marks scored in the CBT shall be
shortlisted and called for personal interview.

B] Stage II - Personal Interview

a) Shortlisting of candidates for personal interview for the posts
of Executive Trainees - 2026 (Physics) will be done in the
order of merit drawn on the basis of Computer Based Test
(CBT) marks by applying ratio of 1:12.

b) Persons with Benchmark Disabilities’ (PwBDs), will be
shortlisted separately by applying 1:12 ratio in each category
of disability for which vacancies are reserved. Please note that
only Reactor Physics Stream is identified suitable for PwBDs.
Therefore, PwBD candidates shall be considered only against
Reactor Physics Stream.

c) If there are more than 01 candidate with the same cut off
mark (while short listing for interview), then all the candidates
with the same mark will be shortlisted for interview.

d) Category wise cut off shall be displayed on recruitment web
portal of NPCIL. Result of shortlisting for interview shall be
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€

f)

g

made available to candidates under ‘Application Status’ link
through individual login on www.npcilcareers.co.in.

) Intimation of interview date/time/venue will be communicated
to shortlisted candidates through Email/SMS. Call letter for
appearing for interview will be made available for shortlisted
candidates in the website for downloading.

Final selection will be done on the basis of performance in
the Personal Interview subject to medical fitness.

) No weightage will be given to CBT marks during the final
selection. Total marks for Personal Interview — 100. The
qualifying marks for interview are as follows :

Unreserved - 70 %
EWS/SC/ST/OBC (NCL)/PwBD - 60 %

h) Separate merit list based on interview marks will be prepared

for each PwBD category for which vacancies are reserved &
PwBDs will be selected in the order of merit from this list.

12.3 Tie Breaking Principle, waitlist operation and interview

schedule for the post of ET (I&FS) and ET (Physics) -

()

(b)

Tie breaking principle:

In the event of a tie based on interview marks, following criteria
will be adopted in sequence for deciding position in merit list:

i) In case of candidates with equal interview marks,
candidates with higher marks in CBT will be placed higher
in the merit list

ii) Wherever both CBT marks & interview marks are equal,
candidate senior in age will be ranked higher.

Preparation and operation of waitlist :

i) Waitlist will be limited to equal number of candidates as in
the select main list.

ii) Waitlist will be operated category wise in the order of merit.

iii) Waitlist will remain valid till 21st September, 2026 only.

Interview Schedule & Venue :

Interviews are scheduled tentatively from 2rd week of June,
2026. Intimation of interview date/time/venue will be
communicated to shortlisted candidates through Email/SMS.
However, NPCIL reserves the right to change date/venue for
interview as it may deem fit which will be duly informed to the
candidate and no request for any change from the candidate
shall be entertained in this regard.
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13.0 Verification of Original Documents at the time of interview:

The following original documents will be verified at the time of interview.
Non production of original documents will debar the candidate from

appearing for the interview and no travelling charges will be

reimbursed to such candidates.

a. Date of Birth (DoB) proof:

I. Xth Standard Passing Certificate indicating Date of Birth OR

II. School Leaving Certificate
b. Qualification:
I. Mark sheets indicating date of declaration of result.

II. Final Degree Certificate

III. Provisional passing Certificate (in case Final Degree Certificate is not

issued).

IV. Applicants, who have been awarded CGPA/GPA/SGPA or letter

grades, should follow the conversion table

of the

Institute/College/University from wherever they have passed.
Applicants called for interview will be required to produce the
authenticated conversion table from the Institute/College/
University. As regards conversion of CGPA grading; if it is not
provided by the respective University/Institute and formula to
convert CGPA into %age is not available, following standards will be

followed :-

§ [y & & & & [y &
= ©q © I3 © %) © %) © %) © I3 © I3
‘5 & > P P P Par P P
Sf | BI | B: | Bz | B:r | B: | B: | B
+~ +~ + + +~ +~
£ 5 O § O£ O o:! o:! O£ O£
'~46 o0 = a, ~ O +~ O = O ~ O ~ O ~ O
= o g~ g~ g™ g g~ g~
5, s 2 w2 e e w0 sy
T o > o > g > g > g > g > g > g
Xg 58 = = = = 5 ° =

o] o g g g g g o'

o s} & = & = = =
55% 5.9 4.9 4.4 3.8 3.3 2.7 2.0
60% 6.5 5.4 4.8 4.2 3.6 3.0 2.2
65% 7.0 6.0 5.3 4.6 4.0 3.3 2.5

c. Applicants working in Central/State Government/PSUs/Aided

Institutions/Autonomous Bodies should bring "No

Objection

Certificate" from the organisation.

d. Applicants are required to furnish a Gazette Notification/certificate in

respect of change of name, if applicable.

e. Certificate of being Ex-Serviceman (if applicable).
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Certificate in support of being Dependant of Defence Personnel Killed in
Action (DODPKIA), (if applicable).

Caste/category Certificates:

g.1

g.2

2.3

g.4

g.5

SC/ST/OBC (Non Creamy Layer)/EWS/PwBD candidates must
produce caste/category/Income & Asset/disability certificate, as
per the format prescribed by the Government of India.

The EWS applicants are required to submit Income and Asset
Certificate (I&AC) in the format prescribed by Government of India,
from a Competent Authority valid for the year 2026-27. The EWS
status as on the date, prior to the date of interview for this
advertisement shall only be considered for availing the reservation
benefits, if eligible. The prescribed format can be downloaded from
www.npcilcareers.co.in.

The OBC applicants have to indicate their status as “Creamy
Layer” or “Non Creamy Layer” as the case may be while filling
online application. The applicants who belong to “Creamy Layer”
are not entitled for relaxations & concessions admissible to OBC
Category (Non Creamy Layer). The OBC (Non Creamy Layer)
applicants are required to submit requisite certificate in prescribed
format of Government of India, from a competent authority issued
on or after 01.04.2026. The crucial date for determining the OBC
non-creamy layer status will be the date prior to the date of
interview. Further, OBC applicants, if called for interview will have
to give an undertaking indicating that they belong to OBC (Non
Creamy Layer) Category at the time of reporting for interview.

The Ministry of Social Justice and Empowerment has notified the
list of such Caste/Communities which are treated as “Other
Backward Classes (OBC)” (also called Central OBC List). The same
is also available on the website of the National Commission for
Backward Classes (NCBC). Only candidates belonging to such
notified communities/castes (Central List) and belonging to “Non-
Creamy Layer” will be considered for the purpose of relaxation and
concessions applicable to OBC (NCL).

PwBD candidates are required to submit Disability Certificate
issued by an authority as prescribed in the Rights of Persons with
Disabilities Rules, 2017.

If the EWS/SC/ST/OBC/PwBD Certificate has been issued in a
language other than English/Hindi, then the candidates will be
required to submit a self certified translated copy of the same in
either English or Hindi.
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14.0

15.0

16.0

17.0

18.0

Travelling Allowance (TA) for appearing for interview :

Outstation applicants appearing for interview will be reimbursed to and fro
3rd AC [AC-III Tier| Train fare of Normal Train (including reservation &
superfast express charges) by shortest route from the Railway Station
nearest to the correspondence address indicated in the online application
or actual fare incurred by her/him, whichever is less, subject to production
of at least one side of original journey ticket and boarding pass (if
applicable). However, catering charges, dynamic fare, agent charges, trip
confirmation charges & travel premium are not reimbursable. For any
other mode of travel (where a candidate has spent more than entitled fare
i.e. more than the normal train fare as detailed above), the reimbursement
will be restricted to entitled fare on production of at least one side of
original journey tickets and boarding pass (if applicable). The amount
towards reimbursement of TA will be remitted into the bank account of the
candidates electronically. Accordingly, candidates called for interview will
be required to submit their bank account detail online as prescribed.

Language for Personal Interview:

Candidates appearing for interview will have choice of answering the
questions either in Hindi or English.

Medical Fitness:

The appointment of the selected candidate as Executive Trainee will be
subject to she/he being found Medically Fit by the Authorised Medical
Officer of NPCIL.

Offer of Traineeship:

Candidates finally selected for the post applied for will be offered
traineeship as per the Policy of the Corporation in vogue. On successful
completion of training, the selected candidates will be appointed as
Scientific Officer/C. They will be on probation for a period of one year and
shall be confirmed in the post on successful completion of the probationary
period.

How to apply:

a. Eligible applicants have to apply through online application form as
provided on the website www.npcilcareers.co.in only. Applications
submitted in any other form including handwritten/typewritten
applications in hard format delivered in person or by other means will
not be entertained. DO NOT SEND any of the documents/application
etc. to NPCIL before interview.

b. Candidates are requested to read the eligibility criteria and ensure that
they meet all the criteria before applying.
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Candidates are advised, in their own interest, to apply online much
before the closing date and not wait till the last date to avoid the
possibility of disconnection/inability/failure to log on to the website on
account of heavy load on internet or website jam. NPCIL is not
responsible for any delay by candidate in submission of application.
The online registration will commence from 11/02/2026 at 10:00 Hrs
and will end on 04/03/2026 at 16:00 Hrs.

It is mandatory to fill all the relevant information such as qualifying
degree details, experience details (if any), percentage of marks, email
address, contact mobile number, address for correspondence, soft
copy of scanned photograph and signature (JPEG) to complete the
online application process and get the Application Number. Therefore,
applicants are advised to keep such information ready before applying
online.

Exact percentage of the marks should be mentioned in the
qualification percentage of marks column and no rounding off of
marks should be done e.g. 59.99% should NOT be rounded off to 60%.
Before applying online candidate should scan her/his photograph in
JPEG format, of size not more than SOKB (maximum 480 X 640 Pixels)
and a minimum of 10 KB (minimum 180 x 240 pixels) and signature in
JPEG format of size not more than 20KB (maximum 160 x 560 pixels)
and a minimum of 80 x 100 pixels. The photograph uploaded will be
printed on the interview call letter and only the applicant whose
photograph is printed on the call letter will be allowed to appear for
interview, if called for.

Applicant is requested to enter her/his valid and active email address,
as all important communications will be sent to this email address.
SMS will also be sent to the applicant if an active mobile number for
communication is provided. If the mobile number registered by the
applicant is in the TRAI NCPR list (formerly called DND), applicant will
not receive SMS alerts related to the registration. If applicant wants to
receive future SMS alerts from NPCIL related to recruitment of ET-
2026 - (I&FS/Physics discipline), she/he is requested to remove
her/his mobile number from the NCPR list through service provider.

The Online registration process consists of following steps :

Step 1. Click on Apply=>Online Registration at the top/left for
registration. The applicant is required to furnish all basic
information such as Name, Date of Birth, Category, Email,
Mobile number, PwBD details and other exemption details, if
applicable. Please note that the Applicant will not be allowed
to make any changes in the information furnished once
she/he submits the Application. On successful completion of
this stage, activation link is generated/allotted and sent to
applicant’s email.

Page 18 of 24



Step 2.

Step 3.

The applicant is required to activate the account by clicking
on the activation link received through email after completing
registration in Step 1.

On successful completion of this activation, applicants can
login using their login id and password to apply online. In
this step the applicant is required to fill all the details of
her/his Educational Qualifications, Work Experience etc.
This is a multi-stage step where applicant is allowed to go to
next stage only on entering the information required for
current stage. The sequence of stages is as follows :

Educational Qualifications

Post Qualification Work Experience, if any.

Personal Details

Exercise Stream Preference i.e. Health Physics or Reactor
Physics. Stream Preference not applicable for I&FS
Discipline.

Upload Photo & Signature

Submit Application

el S

oo

The links for the above stages are available under ‘Apply
Online’ menu (Apply=>Apply Online). The applicant should
start by clicking on the "Educational Qualifications" link.
Once information is saved, the next stage i.e. Post
Qualification Work Experience will be made available for
filling up the information.

On entering all the information related to current stage, the
applicant can use "Save and Proceed to Next Step" option
at the bottom of the form which will save the information
entered in current stage and opens the next stage for filling.
The next stage can also be opened using link provided in
Apply Online menu (Apply=>Apply Online).

The information at any stage can be saved using the "Save
and Proceed to Next Step" option.

Once the applicant reaches "Submit Application" stage, a
draft of all the information entered by the applicant will be
shown. At this point the applicant is allowed to modify any
details entered in earlier stages.

If applicant is sure that all the information entered is correct,
she/he can submit the application using "Submit
Application" option. Please note that the Applicant will
not be allowed to make any changes in the information
furnished once she/he submits the Application. After
submission of application, Application Number will be
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Step 4.

generated. In respect of candidates (for whom Application
fee is applicable), they will be redirected to make online
payment, once the form is successfully submitted.

Payment of Application fee (if Fee is Applicable)

Only male candidates belonging to General/EWS/OBC
categories are required to make a non-refundable payment
of Rs 500/- towards application fee with the applicable
bank charges. The application fee can be paid on any day
between 11/02/2026 (1000 Hrs onward) to 04/03/2026
(till 1600 Hrs) only.

SC, ST, PwBD, Ex-servicemen, DODPKIA, Female
applicants and employees of NPCIL are exempted from
the payment of Application Fee.

Candidates are required to make application fee payment
through debit card/credit card/net-banking/UPI etc. Online,
through payment gateway integrated with the application
form.

After submitting your payment fee online, PLEAE WAIT FOR
THE INTIMATION FROM THE SERVER. DO NOT PRESS
BACK OR REFRESH BUTTON IN ORDER TO AVOID
DOUBLE CHARGE. On completion of the transaction,
candidates are advised to login again using their credential
and check the status of the payment. In case of payment
failure, candidates are advised to repeat the process of
payment to avoid rejection of the application.

Once the payment of application fee is successfully
completed, Application Number will be generated.

IT IS SUGGESTED TO CLOSE THE BROWSER WINDOW
ONCE YOUR TRANSACTION IS COMPLETE, TO ENSURE
THE SECURITY OF YOUR DATA RELATED TO
TRANSACTION.

No other mode of payment will be accepted. The candidature
of applicants submitting fee of lesser amount or depositing
fee through any other mode other than the prescribed
method, will be rejected. The application fee paid by
ineligible  candidates shall be forfeited and no
correspondence shall be entertained in this regard.
Application fee once paid will not be refunded under any
circumstances. Candidates are therefore requested to verify
their eligibility before making payment of application fee.
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19.0

The Online Application Process is complete only after all the
above mentioned applicable steps are completed. Then the
applicant can view/print the online application form.

Application Status can be seen by the applicant by login through
"Applicant’s Login" link.

Applicant is requested to make a note of the login id and
password, as she/he will need this to login to the website to check
her/his application status. An email will also be sent to the applicant
with the application number.

Applicants will be informed through email and SMS (if active mobile
number provided) about the availability of eAdmit Card on the website
for test, if conducted. Similarly, applicants will be informed through
email and SMS about the availability of the ‘Interview Call Letter’
online on the website, if shortlisted for the interview. The time and
venue of the test/interview will be available in the ‘eAdmit
Card/Interview Call Letter’. Applicants can login through the
'Applicant’s Login' and print the same. The applicant must carry a
clearly printed ‘eAdmit Card/Interview Call Letter’ to the test/interview
venue, without which she/he will not be allowed to appear for
test/interview.

Candidate is allowed to appear for test/interview based on the
information provided in the online application form. It is, therefore,
strongly advised to ensure whether you fulfil prescribed eligibility
criteria before applying & enter all the details carefully and correctly in
the online application form.

Applicants are required to keep the scanned signature and photograph
ready for uploading at the time of online registration.

Please note that the 'Online Application Form' without valid
signature and photograph will not be accepted.

Important :
» Four Step Process :

[.  Registration

II. Activation

III. Fill Applicant Details & Submit Application

IV. Payment of Application Fee (if Fee is Applicable)

The shortlisted applicants should invariably carry with them the following
at the time of reporting for personal interview :

Photo identity proof of PAN Card/Driving License/AADHAR Card/Voter
ID/College ID/Government issued ID.

One clear printout of the Interview Call Letter bearing photograph of the
applicant.

One clear printout of the full online application form.
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One set containing self-attested copies of the certificates in support of
educational qualification (both degree certificate and mark sheets),
experience, caste, proof for date of birth etc.

Originals of all the above mentioned documents.

20.0 General Conditions:

g)

Only Indian Nationals above 18 years of age are eligible to apply.

Before applying, the applicants should ensure that she/he fulfils the
eligibility criteria.

For queries, candidates may refer the Frequently Asked Questions (FAQs)
section.

All qualifications should be from a University/Institute recognized by
UGC/AICTE appropriate statutory authority.

Applicants appearing in the final year/semester examination should
bring their identity card of the Institute/College/University at the time of
appearing for interview.

Interested & eligible serving employees of NPCIL after applying online are
required to take the print out of online application form and send it
through proper channel.

Admit Card for Computer based Test/Interview Call Letter will not be
generated, if the application fee has not been received in NPCIL account
on or before 04/03/2026 in respect of those applicants who are required
to pay application fee.

The candidate’s appointment will remain provisional subject to
caste/category certificates being verified from appropriate authorities and
verification of other testimonials. The candidate’s services will be liable
to be terminated forthwith without assigning any reason in case the
above verification reveals that her/his claim for belonging to
EWS/SC/ST/OBC (NCL)/PwBD and other testimonials is found false.
NPCIL also reserves its right to take such further action against the
candidate as it may deem proper, for production of such a false caste
certificate/testimonials.

Category (SC/ST/OBC(NCL)/EWS/PwBD) once filled in the online
application form will not be changed and no benefit of other category will
be admissible later on. Hence, candidates are requested to fill the details
carefully. Requests for change of category will not be entertained and
category mentioned in the online application form submitted by
candidate only will be considered.
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Original documents (for verification) and self-attested copies as detailed
in the advertisement along with duly signed hard copy of the Online
Application are required to be produced at the time of Personal Interview.

Appointment of the candidate in NPCIL is provisional and subject to
verification of Character & Antecedents and Special Security
Questionnaire by the prescribed authorities.

If applicant is not interviewed due to not meeting the eligibility criteria or
non-production of the required documents, NOC etc. or fails to submit
travel ticket/boarding pass etc., no travelling expenses will be
reimbursed.

Applicants working in Central/State Government, Public Sector
Undertakings of Central/State Government, Autonomous Bodies, Aided
Institutions are required to produce NOC from the present employer at
the time of document verification, irrespective of whether the same is
mentioned in the online application form or not, failing which their
candidature will be cancelled and the application fee paid, if any, shall
stand forfeited. Other claims such as undertaking to resign in the event
of selection, acknowledged copy of applied NOC/Resignation letter/
experience certificate, etc. shall not be considered in place of NOC. The
requirement of NOC shall also apply for candidates who have joined such
organizations after submission of their online application form for this
advertisement.

Mere fulfilling the minimum eligibility criteria will not entitle any
applicant to be called for interview/appointment.

The email id and mobile number entered in the online application form
should remain active for at least one year. No change in the email id will
be allowed once entered. All future correspondence would be sent via
email.

In case of any ambiguity/dispute arising on account of interpretation in
versions other than English, the English version shall prevail.

NPCIL reserves the right to cancel/restrict/enlarge/modify/alter the
recruitment process, if need so arises, without issuing any further notice

or assigning any reason thereof.

In case of multiple applications for a particular post, only the latest
application will be considered.

In case of any dispute, legal jurisdiction will be Mumbai.

If, at any stage of the recruitment process ET-2026 (I&FS/Physics)
including post recruitment or joining, it is found that, the applicant :
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i has provided wrong information or submitted false documents or

ii. has suppressed relevant information or

iii.  does not meet the eligibility criteria for this recruitment or

iv. has resorted to unfair means during selection process or

V. is found guilty of impersonation or

Vi. created disturbance affecting the smooth conduct of the

test/interview she/he will be liable to be disqualified, prosecuted
and debarred for all appointments in NPCIL and her/his
application/ appointment will be cancelled/rejected forthwith.

u) Applicants applying in response to this advertisement may please visit
web portals of NPCIL for latest updates in this regard from time to time.

v) Canvassing in any form will be a disqualification.
21.0 Contact Us :

»  Applicants may submit their queries, if any, under ‘Contact Us’ Link.

»  Queries received during the period from 11/02/2026 (1100 Hrs
onwards) till 04/03/2026 (up to 1300 Hrs) will only be entertained.

»  Only valid queries pertaining to recruitment of ET 2026—(I&FS/Physics)
will be entertained within the stipulated period.

Any further information/corrigendum/addendum etc. pertaining to this
recruitment will be uploaded on www.npcilcareers.co.in and www.npcil.nic.in
only. Please keep referring these web portals.

NPCIL strives to have a workforce which reflects gender balance and
women applicants are encouraged to apply

Nuclear Power - Providing a Clean and Sustainable Future
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